John Low Members:

Chair Fely Faulkner
' Elizabeth Hahn
Jeffrey lida
Richard Jose Karen Matsumoto
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COUNTY OF KAUA'I CIVIL SERVICE COMMISSION
NOTICE OF MEETING AND AGENDA
Tuesday, November 22, 2016
3:00 p.m. or shortly thereafter
Mo’ikeha Building, Liquor Conference Room 3
4444 Rice Street, Lihu'e, HI 96766

CALL TO ORDER

ROLL CALL

APPROVAL OF MINUTES
Open Session Minutes of October 25, 2016

DIRECTOR’S REPORT

CSC 2016-11 a. November 2016 Director’s Report

CSC 2016-12 Update of Director’s Goals and Objectives for FY 2016-2017 as
part of ES-013 annual job performance review

EXECUTIVE SESSION

Pursuant to Hawai‘i Revised Statutes §§92-4 and 92-5 (a) (4), 92-9 (a) (1-4) and (b), the purpose
of this executive session is to receive and approve Executive Session minutes, to consider the
hire, evaluation, dismissal or discipline of an employee or officer of the County where
consideration of matters affecting privacy will be involved, provided that if the individual
concerned requests an open meeting, an open meeting shall be held; and to consult with the
Commission’s legal counsel on issues pertaining to the Commission’s and the County’s powers
duties, privileges, immunities, and/or liabilities as they may relate to this item, deliberate and
take such action as appropriate.

>

ES-011 Executive Session Minutes of October 25, 2016

ES-012 — RFA 2016-01 Communication filed 7/26/16 appealing the Recruitment &
Examination and the Classification or Reclassification of a
particular position by the Director of Human Resources (Ongoing

pending receipt of Findings of Fact, Conclusions of Law, and
Order)

An Equal Opportunity Employer



ES-013 Discussion and decision-making for initiating annual job
performance review for the Director of Human Resources due
12/31/16

RETURN TO OPEN SESSION
Ratify Commission actions taken in Executive Session for item: ES-011, ES-012, and ES-013

ANNOUNCEMENTS
Next Meeting: WEDNESDAY, December 14, 2016 — 3:00 p.m., Mo’ikeha Building,
MEETING ROOM 2 A/B

ADJOURNMENT

NOTICE OF EXECUTIVE SESSION
Pursuant to Hawaii Revised Statutes §92-7 (a), the Commission may, when deemed necessary,
hold an executive session on any agenda item without written public notice if the executive

session was not anticipated in advance. Any such executive session shall be held pursuant to
H.R.S. §92-4 and shall be limited to those items described in H.R.S. §92-5(a).

c: Deputy County Attorney Teresa Tumbaga

PUBLIC COMMENTS and TESTIMONY
Persons wishing to offer comments are encouraged to submit written testimony at least 24-hours
prior to the meeting indicating:
1. Your name and if applicable, your position/title and organization you are representing;

2. The agenda item that you are providing comments on; and
3. Whether you will be testifying in person or submitting written comments only.
4

If you are unable to submit your testimony at least 24 hours prior to the meeting, please
provide 10 copies of your written testimony at the meeting clearly indicating the name of
the testifier; and

While every effort will be made to copy, organize and collate all testimony received, materials
received on the day of the meeting or improperly identified may be distributed to the members
after the meeting is concluded.

The length of time allocated to persons wishing to present verbal testimony may be limited at the
discretion of the chairperson or presiding member.

Send written testimony to:
Civil Service Commission
Attn: Barbara Davis
Office of Boards & Commissions
4444 Rice Street, Suite 150
Lihu‘e, HI 96766

Civil Service Commission — November 22, 2016 Page | 2



Email: bdavis@kauai.gov
Fax: 241-5127 Phone: 241-4919

SPECIAL ASSISTANCE

If you need an alternate format or an auxiliary aid to participate, please contact the Boards &
Commissions Support Clerk at 241-4919 at least five (5) working days prior to the meeting.

Civil Service Commission — November 22, 2016 Page | 3
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DEPARTMENT OF HUMAN RESOURCES
DIRECTOR’S REPORT
TO THE
CIVIL SERVICE COMMISSION

NOVEMBER 2016

The hearing for the Petition for Declaratory Ruling with the Hawai‘i Labor Relations Board
(HLRB) contending that the Hawai‘i Firefighters Association (HFFA) included proposals in their
final position statement that are prohibited from being negotiated has been postponed until January
25,2017. This is an unfortunate delay as arbitration hearings with HFFA are set to begin on
November 28, 2016 to ensure that the timeline for interest arbitration is adhered to. As such, prep
work has begun with Special Counsel Bob Katz to address the numerous union proposals,
including those that are being challenged as prohibited.

In addition, the Hawai‘i Government Employees Association’s five (5) bargaining units including
Unit 2 (blue collar supervisors), Unit 3 (clerical), Unit 4 (clerical supervisors), Unit 13
(professional) and Unit 14 (Ocean Safety and Sheriff), recently filed for impasse at varying times
throughout the month of October. As such, the next phase of the process involves mediation prior
to the scheduling of interest arbitration. Preliminary meetings with a federal Mediator have been
scheduled.

In preparation to roll out the Part-time, Temporary, and Seasonal deferred compensation program,
representatives of Comprehensive Financial Planning, National Life Group and Life Insurance
Company of the Southwest met with staff to discuss the various forms, employee information
booklet, and processes. Target date to roll out the program is January 2017.

03¢ Q0I6-//



Following are highlights and statistics from the various divisions:

Administrative Services and Benefits

o After meeting with the United Public Workers union, changes were made to the draft
Leave Sharing Policy to address their concerns; the second draft has been sent to the
County Attorney’s office for final review.

e After discovering several problems with our online enrollment for our flexible spending
program, staff worked with the various employees to make the necessary corrections to
their enrollment and payroll deductions. Staff will be meeting with the flexible spending
vendor, Total Administrative Services Corporation (TASC) to ensure that problems do not
occur next year.

e New Hires: Election Clerk I (8) (exempt)
Heavy Vehicle & Construction Equipment Mechanic [
Laborer I
Police Services Officer (3)
Recreation Worker I
Transit Safety Specialist (exempt)
Transportation Operations Manager (exempt)
Utility Worker

e Exit Interviews Conducted: 3 of 6

e TDI Applications 0
e ].eave Sharing: 0
e Reference Checks: 6

e Employment Verifications: 24

e Transactions:

New Hires 16
Separations 6
Reallocations 2
Promotions 2
Demotions 0
Transfers 1
Pay Increase 350
Suspension 0
Leave Without Pay 19
Other 159
Seasonal 1




Classification and Pay and Labor Relations

e Negotiations continue to occupy staff’s time as all eight (8) bargaining units have contracts
that expire on June 30, 2017. Recently, the Hawai‘i Government Employees Association
units 2, 3, 4, 13, and 14 filed for impasse with the Hawai‘i Labor Relations Board.

e Reallocations Processed: Building Code Development & Enforcement Manager to
Code Enforcement Officer
Civil Engineer III to Civil Engineer I
Departmental Public Relations Specialist to Information &
Education Specialist
Laborer II to Laborer I
School Crossing Guard to Background Investigator (3)
School Crossing Guard to Police Sergeant (2)

e Desk Audits: Procurement & Specifications Specialist III to Procurement
& Specifications Specialist [V

e New Classes Adopted: Equipment Logistics Crew Leader
Equipment Logistics Crew Operator

Information & Education Specialist

Recruitment and Exam

e Staff participated as an interviewer and facilitator for the Kaua‘i Police Department’s
Sergeant and Lieutenant promotional interviews.

e Recruitments: Accountant |
ADU/TVR Enforcement Specialist (exempt)
Code Enforcement Officer
Construction Inspector 11
Custodian I (exempt)
Deputy Manager-Engineer (exempt)
Election Clerk II (exempt)
Equipment Operator II
Ocean Safety Officer I
Police Captain
Police Services Officer
Program Coordinator (Aging)
Senior Clerk
Wastewater Plant Operator Assistant

e Lists Referred to Departments: ADU/TVR Enforcement Specialist (exempt)
Civil Engineer I
Custodian I (exempt)
Election Clerk I (exempt)

3



Election Clerk II (exempt)
Engineering Program Assistant
Equipment Operator 11

Laborer I

Liquor Control Investigator Trainee
Police Lieutenant

Police Officer I

Police Records Clerk’

Police Sergeant

Police Services Officer

e  Written Exams Administered: Community Service Worker
Emergency Services Dispatcher I
Fire Captain
Fire Fighter II
Fire Fighter III
Liquor Control Investigator Trainee
Police Records Clerk
Police Services Officer

e Performance Exams Administered: Equipment Operator I1

¢ Administrative Reviews: Vehicle Registration & Licensing Manager
(accepted)
Payroll

e Selected departments were notified of central payroll’s quarterly auditing schedule.
Timesheets and leave records of employees selected for review will be audited by staff to
ensure compliance and accurate accrual balances.

e Island Saving Plan/Prudential provided training for staff to better serve our employees who
participate in a deferred compensation plan including access to the online system,
participant audits and distributions, etc.

e Gross Payroll:

10/15/2016 $3,582,837
10/31/2016 $3,602,045
EUTF (Health Fund) $1,285,000
ERS (Retirement) $1,357,845
Social Security $270,461
Medicare $96,101

Employvee Development and Health Services

e Ten (10) new workers’ compensation claims were filed this month with a majority (7)
being medical-only claims. Staff has followed up with departments to mitigate hazards

4



including working on new operational procedures including the use of personal protective
equipment (PPE) when warranted.
Two (2) two (2) hour training sessions on “Workers’ Compensation” were provided to
eighty-four (84) employees. The sessions covered the basics of workers’ compensation
and included guest speaker, Ele Wood, an adjuster from our current third party
administrator, Firms Claim Services.
Guidance continues to be provided to different departments on various personnel issues;
staff were assigned to investigate several complaints involving allegations of retaliation
and workplace violence.
A total of seventy-seven (77) employees attended one (1) of four (4) annual driver
improvement classes for those employees that have a Commercial Driver’s License (CDL).
Equipment/Driver Training: Water Truck (1 Public Works’ employee)

Backhoe (1 Public Works’ employee)



DEPARTMENT OF HUMAN RESOURCES
FISCAL YEAR 2016-2017
GOALS

I. To support all County departments, employees and the general public with the full
range of human resource functions

a) Provide responsive, fair and consistent recruitment and examination and
classification and pay services to departments, employees and job
applicants-ON-GOING

b) Provide training and guidance to all departments on interview and
performance evaluation procedures including guidelines and best
practices-ON-GOING

c) Develop a Countywide drug and alcohol testing policy to ensure
compliance with existing legal and collective bargaining requirements-
ON-GOING

d) Work with departments and other jurisdictions to recommend new or

revisions to existing contract language in negotiating new contracts for all
eight (8) bargaining units-DONE

UPDATE

In the first four (4) months of the fiscal year, there have been ninety (90)
classification actions taken and sixty—cight (68) recruitments that have been
posted. Six (6) administrative reviews were held, four (4) of which were
sustained.

On-going training and guidance are being provided to all departments on a
variety of issues including performance evaluations and interview
procedures. An interview checklist has been drafted and is being finalized
that will provide guidelines and information to departments in planning the
interview, choosing an interview panel, and conducting the interview. In
addition, staff have participated as interview panclists at various
departments.

Annually and at the end of a probation period, job performance evaluations
are due for all employeces. The Department of Human Resources (DHR)
notifies respective departments at least one (1) month before job
performance evaluations are due and assist with devecloping performance
improvement plans for those employces that are not satisfactorily meeting
expectations of their job duties.

Preliminary research and work has been done to develop a comprehensive

drug and alcohol testing policy. Beginning in July, funding for the County’s
drug and alcohol testing program was centralized to the (DHR) for better

Q. 2016 - /2~
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fiscal management and efficiency. In addition, the DHR centralized the
coordination of random drug and alcohol selections and testing for the
various departments, ensuring necessary protocols are followed when
notifying and accompanying employees to the testing site.

Negotiations for all eight (8) bargaining units have been in full swing since
the start of the fiscal year. Along with the entire Employer group, Kaua®i
County recommended clarifying language to a number of articles of the
various contract to avoid misinterpretation in the future. Unfortunately, the
Hawai‘i Firefighters Association (HFFA) and the five (5) units of the Hawai‘i
Government Employces Association (HGEA) have filed for impasse halting
further negotiations.

To streamline, standardize and centralize various human resource functions that
will lead to greater efficiencies

a) Develop, update and maintain standardized organizational charts for all
departments-DONE
b) Centralize and standardize recruitment and hiring efforts for the various

youth summer programs-DONE
UPDATE

Standardized organizational charts for all departments were completed and
posted on the County’s internal SharcPoint site. Trainings were held with all
departmental staff to ensure upkeep and maintenance of these documents on
an on-going basis.

This past summer, the DHR was successful in streamlining and centralizing
all summer cmployment programs to the office’s Recruitment Division. One
(1) application for all summer internship programs was available online and
the hiring of these summer workers was centralized at the DHR. In addition,
the administration and budget of the Mayor’s Summer Internship Program
was transferred to the DHR this past year. The DHR is now responsible for
the coordination and receipt of departmental requests for interns, the
placement of interns, and payroll for these employees.

An additional summer internship program offered by the Office of Economic
Development (OED) through a contract with the Department of Human
Services, Division of Vocational Rehabilitation (DVR) provided Summer
Youth Employment Program (SYEP) for students at least sixteen (16) years
old and not older than twenty-four (24) years of age with a disability and/or
other vocational rehabilitation consumers. The DHR worked with OED on
this pilot program with the County to place those individuals referred by the
DVR at various worksites within the County.



3. To attract, support, and retain a qualified and diversified workforce by fostering
employee development and providing a safe environment

a) Research alternative recruitment methods and incentives for hard-to-fill
positions-ON-GOING
b) Implement and maintain an on-going supervisor training program that

institutionalizes and reinforces leadership qualities and survival skills for
new and current supervisors-ON-GOING

c) Establish Countywide safety committees comprised of supervisors and
line employees-ON-GOING
d) Provide on-going drug and alcohol training including reasonable suspicion

training for all departments-DONE
UPDATE

Recruitment staff have begun to research alternative methods and incentives
for hard-to-fill positions. Positions are currently being reviewed to sec if
shortage differentials are appropriate. In addition, the DHR has begun to
include several dates and/or times for testing of Police Services Officers to
maximize the ability to take the entry level test. Other options that are being
considered include testing or interviewing in the evenings or at facilities on
the Northshore, Kapa‘a area and Westside to increase the applicant’s ability
to be considered for various positions.

The Employce Development and Health Services Division has developed an
on-going supervisor training program (see attached) focused on competencies
with specific modules to provide support and guidance for supervisors to
develop into their new roles. EEO/Sexual Harassment and Discrimination
training are completed during On-Boarding for all new hires. In addition,
trainings on Customer Service/Employee Engagement, Substance Abuse,
Conflict Management, and Workers’ Compensation have already been
completed for this fiscal year.

The United Public Workers (UPW) union and the DHR worked together to
establish a Countywide Safety Committee to address departmental safety
issues for blue collar workers. Five (5) members of the committee are
sclected by the union and five (5) members are selected by the County.
Representatives of the Department of Public Works, Department of Parks
and Recreation, Department of Water, Transportation Agency and the DHR
make up the County’s representatives.

In coordination with Worklife Hawai‘i, a Reasonable Suspicion Drug
training was held in July for sixty-two (62) supervisors in the various
departments. Aside from providing supervisors with the tools needed to
recognize drug use, the DHR staff provided guidance and information on



drug testing procedures, processes involved when a positive drug test result is
received and return to duty and follow up requirements.

To enhance the quality and efficiency of services with technological
advancements

a) Interface the current HRIS Sungard system with the NeoGov online application
system to streamline the flow of information-ON-GOING

b) Successfully implement the HRIS Employee Self Service and Performance
Evaluation modules and ensure continued progress to advance the
implementation of the Time and Attendance module-ON-GOING

c) Establish a Memorandum of Understanding with the Employer-Union Health
Benefits Trust Fund (EUTF) to obtain accurate detailed billing information-
ON-GOING

Interfacing the current HRIS SunGard system with the NeoGov online
application system to streamline the flow of information was initially
successful but has since experienced problems with the file format that was
being sent from NeoGov to our HRIS system. Recruitment staff are currently
working with the Finance-IT Division to correct the problem.

The HRIS Task Force has been meeting on a regular basis and continues to
make strides towards implementation of the various modules.

After months of working out the various challenges to the Employee Sclf-
Service module, implementation is scheduled for early next year. A
PowerPoint presentation has been created and will be presented to all
departments prior to roll-out. The Employee Self Service module will
provide employees with online access to pay stubs, “what if”* benefit
calculations, demographic change requests automatically routed to the DHR,
and other functions.

The NeoGov Performance Evaluation module will allow
departments/agencies to automate and streamline their performance review
activities while providing the DHR with centralized insight and management
capabilities. Plans arc to start with a pilot implementation with the Kaua‘i
Fire Department with rollout to other departments and agencies to follow in
2017. The project is in the beginning phases of development.

In December of 2015, a contract was executed with ExecuTime for the time
and attendance and advanced scheduling modules. After a slight delay due to
the vendor’s non-HCE (Hawai‘i Compliance Express) compliance, a Kick-Off
meeting was held in April 2016. Since the kick off, implementation team
members have been identified and the pilot group has been increased to
include select members of the Fire Department, Police Department, DHR and
the Finance-IT Division. The County has since provided ExecuTime with the



collective bargaining agreements and current pay codes for review.
Departments in the pilot test group were required to complete questionnaires
to analyze requirements needed for both the time and attendance and
advanced scheduling modules. ExecuTime is in the process of developing a
solution design and scope of work for both the time and attendance module
and advanced scheduling module for review by the County’s implementation
team members.

When implemented, this program allows employees to submit their leave
requests and timesheets electronically cach pay period, increasing efficiencies
and decreasing errors and oversights by eliminating several of the manual
tasks associated with requesting leave, collecting time and entering data into
the payroll system. At this point, implementation plans are for the pilot
groups to begin testing the program before the end of the fiscal year.

Finally, a Memorandum of Understanding with the Employer-Union Health
Benefits Trust Fund (EUTF) has been finalized for signature. Prior to
signing off on the agreement, the County is working on developing policies
and procedures for the receipt of the information to ensure security protocols
for access and storage.



910¢ Ipquasag

NOISSAS 7 sunotf (¢) aaly — (mau) uonnangg
HOINSAS / San01f (€} AL = (1aysaafat) vounang

-IDQIUAAON Ut SUDISSHS ajduny “(ssostaadns Fpnpaur) saasopdwa (e soj papaoad aq [pm Sutuien aaN pur osalay aa1NdAaHIS
SUILTRIE Y JD/PIV 1521
] HOISSAS / S0y (§) N1 = uounang
alo c.fo Ay *SIDYIO YIEN MEDIUNUILIOD PUL YHM J10M 12)1aq 0] SI0ARDq
pup y2anpy Conng 1of papnpayos § . : : o :
T umo Jtoy) suipe o) waeay pur s utm.: Loy apdoad s Jo sapfis oy mmaaadde v:m._uw.azun:: snu .fws.f_?_op_:m stio] g INAaIrIs
. JO IR pUe doaeydg wao 19y uo spysu med swosiasadns djay uea ey (ool uauissasse [rioianyag e st aswdyiop 1S
GHIT 81 AUIDAGN 40] PANPAYRS OWSSISS Yy [BI0INBYDE [ S[I1YS [CU0sIoWniu] Adudadwo.y
HOISSIS / Sty (C) oMy — uoyang
(-010 *uoneEFuSIAUYMIIAN
(suo1ssas 7) wapat ‘suonduisas Juaueuuad ‘weifosd a Ly 'sseooad Kinp-1yHy ‘sivomded Hipqesipruieafosd ylom-o-winiaa oy
o : pug *A1np payipowt uo 1o siseq awn-ued v uo £juo Y104 0 wingaa ues 5akodws ur uass Aojjo) 0 sampasosd ssiwswannbai|  @711374N0D
910T "LTqo120 pajduio] dn-amoyjo; pue Supodar Surod-uoe Lessda0u se suonoe sanau0d Jurym pue panues ;i uonose Aeudivsip Suumisiupupe
st yans sanipiqisuodsas s sosiasadng ssnostg Spowny pue Luadosd suuo) Linfurpuapinoe ata1dwod 0 svoy ma1aay
FUHTEL] AIUS/QI[Ea] [Haton) put GONESUdUio,) SI9YI0AL
HOISSAS ; SN0Y (£) 2241 ] = NONDINC
DSLIT AR UL SUONENIS DPUTL] 1SIG PUL UM J10M 01 ssostasadns oy woyy ssaudurjim
910t pue AnIqIxag) saye 1 pue uasIp 51 uosiad L1040 i s10s1a30dns o ssoudirme aptaoad jpm doysyiom sip) mosBamsay
‘oepue 8¢ Joqumidag paijdito )| 121310 Sl paMOf[R PUB TOHENIS M A (9D 01 Tul[[Imun 10 djGrun 21oa oya stostasadns 1sed woly sy nok wy iguoa da131dNOD
SIPRIALT SILL “IDIUC jpur AIDANIDD 01 [{INS SOYEI 1] -2[quiAduL ) 1Jeis Surajoaut 1o 1Jes 1STuUote s qum 191juo)
JUSHUR A IIpU0) Aauaiaditin])
HOWSSIG / sanoy Qﬁ AN0Lf = voynIngg
‘poradsns st asnge asuvsqns uaym uonse anrudosdde aym pue asnqe joyoaje do/pur Foap jo sufis ay azuSosal o1 afge e
910z ‘9z Al paapdwo)) Lo ey os asnqe doursqns jo siaadse a1 Jo s1ostazadns ozuenugy pue utes] CSunsm Grup Juipaedas sopa yun Swwedieg|  gILITINOD
AN JO MIIADY ("1 ‘sonlfigisuodsaysajod ‘ssanoad/saanpasosd <F-0) siuownainbal Sunsay joyosje pur Fnup jo moiany
TUIUTEI] 95AY d0UtisqRS
PYp— B . | . uaIssag / sanoy (£) aanfy — uonnang
O T — SIMUOISND JEUDIUL puR _E.:u_vu 104 $SUPPE PUB M JIoas [DANIALD 01 MOY papniam Suruer ),
0107 G 15Ny 52A092(Go pue srod wa) Suiznag LDIEWHIN "PIALIOJ WD) Y} SI3MS 1T Yargpaa) sananisuoa Aessaoou Suipaoad| 313 TdINOD
910z ‘61 PUB Sl *11 Anf pararduwio pue jjes yua Supjaom saajoaul si [ "SUogo weal aping Apusioio pue A[PANDAYD 01 2jgR aq 1SN siostadadns smoy ssonsiqg
- TUBSTUBUL] 90AGUIUE] [ 931AI3S IDWO0ISA) A0u0nditd )
HOISSDS / SO () ANO.] = HONDINCT
“Juiuge) aar o jo Surdey papsoaad Ajsnotaaad v maia pasinbal aae stosiatadns paanf Apman
(qosiatadns jo any uodpy) v/N| 1uswsseaey dof swie)s waaasd £aanaeoad o moy pue ‘sinejdoaysansst oppuey Apadosd 01 oy jo paunojul aae siostaindng (ONIOD-NO)
HONRI[EIDY] pur JudssTIey) ‘uoneuiwasiq suefy 43104 ¢10g pmepdn o) uo pauen aaaaae siosiazadns jjy Q3141400
. FUIU ], UoNRUTIIDSIg puE JUOISSEIe] [BNYaS/093
sajuq Jupuma g, uondpasagyido g, doysyiop SRS

LI-9LAM 10y sSutureay, Liosiatadng




HOISSAS / SN0l (€) aanfy = noyning
o oy Lourudasgg jQ L ‘Tuneyg 2aeo VAL CE09) smep Fuipuodsaios s)1 pur 01 popiiud o Avwt saakojdiuo

L1gTuny d0y pautivld 2] S1JAUBY 2AED] SNOUBA Jo mataay ‘sisanbas uoneponuoaae Apjiqesiparal Suijpuey w sainpasosd sreudoadde oty maiaay UINNYId
SUOEPOUIUINSaY ANJIGESICI/FARO | PUE Sjjausg OARD |
HOISSAS / SANOY (F) A0 = HONDINQ
s 11 19112 01 ‘saanarad 1saq s [[amn sE sasuauadxs pue siuapm A
Qeis 1P| 159G YL “apea] el v Swaq o) Aay st gjeis jo wauidojaaap oy woddns pue unid 0y Apiqe ay) *Ajruontppy
‘Aunny mp jo siuensuon Smafpng s yia Kpopnatued *ajqeieae so21n0sol aztnn £)1ny 01 wewodu si e sosiuadns
L10z Aepn doj pauueig utaoys pue s1odpng Juneard aq (pw doysyloas si ut papajoug surpdysieod 1aafoad jo udwdooasap o ul souopind QaNNV1d
pur sanbingaa) noneziesio slostasadns apraoad [ doysyaoas siyj, 30 ‘soutfawn ‘'s[rRo3/50W0n0 paioadya Siaao/sse Jo
aLISIqRIs) st yons juawafeueu 1aafoad jo spmap o awodioour et suejd a13aens dof@aop o1 ajqe aq 01 pasu siosiatadng
FUIOTEIAAUS[ ] atUo[aAa( pun JUSULBTUT]A 00100533710 A\ SUIZITGES10) Ut su1oun] ] Asuaaduio)
HOISSAT L SN0l (£) panyf = nonoancg
soanpaooid ssaaosd jruonowoiduonedo(eal ‘ueIEdIISSED
L10T [Hdy doj pauurelg qor {(ssa002d [eaoidde/ionadas *sainpasold/siys Furmnialmul *SajL 221AI3S 1AL ‘Sluswiinbar Fuissoooad wnlshs matany QINNYId
TSSA001 | BULTL/TUaiaay
HOISYag / Sanoif \\.\ ANOL] = #ORDANCg
*(*210 *sSunaow aauwvasud Juunp 19adxo o) ey ‘sotppqisuodsal
*spaaa)/sdars ‘sompeap ‘uotun woly uogruuojul s0j 1sanbas ©8-a) ssanold asurasul jo oA pur (10 ‘ssaupam
_ “ouepusne ao0d ‘woneuipsogasty <§-9) siotaeyag safojdwn sjgmdasoeun i Juteag (a0 *siwawaode Juien ‘sueyd
LIDT IRIRIN 40} pautitld watwaaosdur aauenuopad ‘vonegosd aourtvopad Dsuranopod Guuonuow ‘suonepadya 8-0) sansst aouruuopad Juypuey UINNYTId
;o taundiasip o sdas uoass *aurjdidsip aarssasioad 80} ssoood Keundiosi M0 ‘svara) ‘snjna vonesuadiuonyfud
IDUI0 SINPAYIS Y10 ‘SI[NI DUNTLIA0 ‘SUONIPUOD Suryioa Jo suaane o] Sutnnuad $1I3RHUD U0 Jo MAAIIAQ
MATANY] 1RNU0,) RUILTEGIRE 9AlDA][0) PUE SINSS| AdURWLIOS /550001 ] AROdiosI
NOISSAS 7 SN0y (§) 1YS1T = uonunang
*saa12aqo pun sjrod wes SuzipEas {Pjeunin ‘pIeAI0) WEd) I SIA3IS JUL] YORPAR) DANINISU0D AIRSSadau
£10g Aimruqa o pauuig Fuipraosd pue guis yua Furyoa soaj0AU SI T SUOLS wieat apind Apuaidi)s pue Apanadjio 01 djqe aq smu siosiazadng QINNYId
[uiping wio} / diSIHpesT Wes] AUSIHANo )
HOISSAS / S0y (§) 10157 = vonmnng
‘Apananposd 1500q U “JI0AIED] DDURUD ‘TUTIP
L10T ‘6] AImnuep 10] papnpayag|  2oapat 0} J9pIo Ut ‘suedw jegsaa pue usnum ydnoay) ‘saafojdwn st 01 Aleapd vonrnuoul A5aued 01 s|1ys pus sanbiuyam|  QITNAIAHIS
i saostasadns apraosd o1 st oaay (o8 oyl 10pEa] puB JosaIadNS 2ANAYJ0 ur Julag Jo $19adse (R Ul £2Y S1 UoNEIIIMLIILID)
UONENUNUIWI0 ) OATIIA}T AU )
syu( Juintea uondirosaq/ado g, doysytopn snjulg

LI-9LXJ fo sSunurea ], L1o0s1a1dng




